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Week of May 12, 1980 


BLACK UNEMPLOYMENT RATE IN APRIL 
RISES, BLS REPORTS 


WASHINGTON -- The unemployment rate for workers, black and others, at 12.6 
percent in April showed an increase over the 11.8 percent rate of the previous month, 
the U.S. Department of Labor's Bureau of Labor Statistics reported. 

The unemployment rate for white workers was 6.2 percent, compared with 5.4 
percent the previous month. 

Among black and other workers, the most significant change was for adult males. 
Their rate was 10.9 percent in April, compared with 9.3 percent in March. 

For adult women, their April unemployment rate was 11.4 percent, compared with 
10.5 in March, while black teenagers had a 29.8 percent rate, compared with 33.0 
in March. 

The unemployment rate for white male workers was 5.3 percent, 5.5 percent for 
adult women, and 14.6 percent for teenagers. 

The BLS also reported that on a national basis, unemployment rose sharply in 
April and employment declined from the second month in a row. 

The April unemployment rate was 7.0 percent, up from 6.2 percent in March. 

The number of persons unemployed increased by 825,000 over the month was up nearly 
1.2 million from December. 


tal employment--as measured by the monthly survey of households--was down 500,000 in 


\pril, following a decline of 300,000 in the previous month. At 97.2 million, total employment 
as fallen back to the levels which prevailed during the summer of 1979. 
nfarm payroll employment--as measured by the monthly survey of establishments--dropped by 
480, in April ¢ 90.3 million. The decrease was concentrated in the manufacturing, 
struction, and trade industries. Average weekly hours also declined over the month. 


(More) 
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In April, the uaemployment rate rose 0.8 percentage point to 7.0 percent, the highest rate 
ince August 1977. The number of unemployed increased by 825,000 to 7.3 million. Unemployment 
increased for nearly all worker groups, including adults, full-time workers, whites, and blacks. 
The unemployment rate for adult men rose a full percentage point to 5.9 percent; the rate for 
t women moved up from 5.7 to 6.3 percent. 
nemployment increases were particularly large for workers in construction and durable goods 


l 11 sccupation sre up marked! 
turing. Similariy, unemployment rates in the blue-collar occupations were uf arkedl 








April, wit operatives and craft workers registering the most sizeable increases. 

b sers including persons on layoff and those whose jobs were termi led the 
unemployment increase and, in April, constituted half of all unemployed workers. There were 
naller, though substantial, increases in the number »£ unemployed who ad voluntar left 
their last job and in the number who were reentering the labor force after a period of absence. 
Average duracior f unemployment was about unchanged, as increases occurred not nl tn the 


number of workers recently out of work but also in the number who hed been jobless for longer 
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The number of nonfarm workers on part-time work schedules for economic reasons (sometimes 


termed the “partially unemployed") increased by 400,000 in April to 3.8 million. More than 60 
percent of the increase was among those who usually worked full time. 

Total employment fell by 500,000 in April, and the 2-month decline totaled 800,000 workers. 
These decreases were most pronounced among adult men, whose employment level dropped by 430,000 


in april and by 6€0,000 over the 2-month period. On an occupational basis, the largest 


(More) 
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er-the-month employment decline occurred among blue-collar workers. Since April 1979, total 
risen t nly 890,000 or less than | percent. 


the arge decline in employment, the overall employment-population ratio fell 0.4 


ge point over the month to 58.6 percent. The corresponding ratio for adult men dropped 
rom 8 73 percen 
The ivilian labor force rose by 325,000 in April to 104.4 million. The labor force 
participation rate edged upward, to 63.8 percent. Most of the labor force increase occurred 
anong wome 





Nonagricultura employment declined by 480,000 in April to 90.3 million. This was 
the largest over-the-month reduction since December 1974. 

The decline was concentrated in the goods-producing sector, with durable goods manufacturing 
and construction bearing the brunt of the cutbacks. Employment in the durable goods industries 
fell by 265,000, with over half occurring in transportation equipment, mainly in automobile 
production. Sizeable declines were also posted in fabricated metals, lumber and wood products, 
and stone, clay, and glass products. Employment changes in the nondurable goods industries were 
generally small. 


140,000 in April following a decline of like magnitude in 





335,000 jobs since January. 


11 


In the service-producing sector, employment fell by 130,000 in trade; an additional 30,000 








decline urred in transportation and public utilities. On the other hand, government 
ment wa ip 75, in April, on top of a 60,000 increase in March; both gains were due 

primar t tne iring f temporary workers for the 1980 Census. 
The average workweek for product er nonsupervisory workers on private nonagricultural 
ayrolls edged dow el ur to 35.3 hours in April; average weekly hours have fallen for 3 
secutive months. The manufacturing workweek, at 39.6 hours in April, dropped 0.2 hour ver 
e mont and was wn 0.7 hour since January. Factory overtime declined 0.3 hour in April to 

S nours 
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“i due to the large employment utback, the index f aggregate weekly hours vf 

r nsupervisory workers on private nonfarm payrolls fell 1.3 percent to 124.5 

96 7= ipril. The manufacturing dropped 2.4 percent over the month. shereas the 
r index was up slightly over the past year, the factory index was down 2.6 percent. 

Average urly earnings of production or nonsupervisory workers on private nonagricultural 

wer u anged ver the month and were 7.9 percent above the April 1979 level 

a ally adjusted). Average weekly earnings declined by 0.3 percent from March but were up 

-9 percent over the year. 
Before adjustment for seasonality, average hourly eacuiugs were unchanged over the month at 
6.51, 48 ‘ April a year ago. Average weekly earnings declined by 65 cents over the 





$228.50; this level was $16.85 above a year ago. 


The Hourly Earnings Index--earnings adjusted for overtime in manufacturing, seasonality, and 
e effects of changes in the proportion of workers in high-wage and low-wage industries--was 


245.6 1967=! in April, 0.2 percent higher than in Merch. The Index was 8.3 percent above 


l a year ago. In dollars of constant purchasing power, the Index decreased 5.0 percent 





string the l2-month period ended in March. 
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Week of May 12, 1980 


EXPANSION OF APPRENTICESHIPS FOR MINORITIES, 
OTHERS, A PRIORITY GOAL, BLACK EXECUTIVE SAYS 


WASHINGTON -- Assistant Secretary of Labor Ernest G. Green said that expanding 
apprenticeship opportunities for minorities, women and veterans remains a priority 
goal and cited progress being forged. 

In remarks before an apprenticeship conference here, sponsored by the N.Y. 
School of Industrial and Labor Relations of Cornell University, Green noted that 
the number of women apprentices has doubled to just over three percent, and minorities 
now represent more than 18 percent of all registered apprentices. 

He pointed out that apprenticeship initiatives were one of his top priorities 
when he assumed leadership of the Labor Department's Employment and Training 
Administration. 

"We placed great stress upon increasing skill opportunities for such labor 
force segments as minorities, women and veterans," Green said. 

He added that while substantial progress has been made, "this movement forward 
needs to be maintained and accelerated. 

He credited this headway to the following major factors: 

--The multi-trades program which developed mechanisms to help small 
apprenticeship programs bring in previously unapprenticeable occupations such as 
dental assistant, firefighter and optical technician. 

The program also helped register small programs with appropriate federal or 
state agencies and strengthened linkages with CETA prime sponsors. 

--The apprenticeship school linkage projects, which afford high school students 
a chance to combine “hands-on" training in a classroom-type shop operation with their 


formal high school, and 


(More) 


BLACK NEWS DIGEST - 5/12/80 
APPRENTICESHIPS - P. 2 


--Promotion and expansion of apprenticeships in selected growth areas such 
as energy-related occupations, which produced nearly 25,000 new apprenticeships 
during the 1979 fiscal year. 

Green said American industry should be encouraged to more widely accept and 
rely on the apprenticeship system. 

The Labor Department, he said, has a five-year plan which lays out a blueprint 
covering the first half of the decade and is designed to address the country's needs 
in some key areas. It has set a goal of half a million apprentices by the end of 


the first half this decade, Green added. 


### 








Week of May 12, 1980 


TRADE ADJUSTMENT ASSISTANCE APPROVED FOR 130,000 
FORD_AND GM AUTOWORKERS, DENIED FOR 4000 OTHERS _ 


WASHINGTON -- Approximately 130,000 employees of the Ford Motor Co. and 
General Motors Corp. (GMC) have been certified by the U.S. Labor Department as 
eligible to apply for trade adjustment assistance. More than 93,000 of the workers 
have been employed by Ford at 41 component parts plants and support facilities in eight 
states (Michigan, Ohio, Alabama, I]linois, Oklahoma, Tennessee, Indiana, and New York) 
The other 38,000 workers have been employed at 14 GMC assembly plants in seven states 
(Michigan, Georgia, California, Texas, Wisconsin, Missouri, and Ohio). 

Labor Department investigations indicated that the workers have been or may become 
unemployed or underemployed as a result of increased imports of luxury/specialty, 
mid-size and standards size passenger cars as well as pick-up trucks, general utility 
vehicles, and vans. 


The Labor Department has also denied petitions for adjustment assistance 


on behalf of 


approximately 4000 Ford and GM workers. The number includes 


approximately 3550 workers at the GMC assembly plant in Linden, N.J., 130 


vorkers at the GMC assembly plant in Willow Run, Mich., 200 workers producing 
late glass at the Ford Dearborn Glass Plant in Dearborn, Mich., and 15 workers 
at the Ford Powertrain and Chassis Product Engineering Office in Dearborn. 


(More) 
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Petitions for adjustment assistance were filed with the Labor Department 
by the United Automobile Workers Union (UAW) on Feb. 5, 1980, on behalf of the 
Ford and GM workers. The following criteria were met in the case of each group 
of certified workers: there were (1) increased imports of competitive products, 
(2) significant layoffs or threatened layoffs or underemployment, and (3) a 
decline in the facility's’ sales or production, and (4) increased imports 
contributed importantly to the job losses at the facility. 

Assistance to workers under the Trade Act of 1974 may include cash trade 
readjustment allowances, training, employment services (counseling, testing, job 
placement services), job search grants, and relocation allowances. 

The cash trade readjustment allowances amount to 7U percent of a worker's 
average weekly wage, not to exceed the national average weekly manufacturing 
wage, for up to 52 weeks. Generally the amount of the trade readjustment 
allowance is reduced by the amount of the unemployment insurance the worker 
receives. Workers may receive up to 26 additional weeks of allowances to 
complete approved training. Workers aged 60 or older when separated frou 
their last job may receive up to 26 additional weeks of allowances. No worker 
may receive more than 78 weeks of allowances. 

Payments of trade readjustment allowances, training, employment services, 
job search grants, and relocation allowances will be administered primarily 
throngh the state employment security agencies with funds provided by the 
Federal Government. 

To be eligible, a worker must have been employed at the affected facility 


for at least six months out of the year prior to layoff. 
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Week of May 12, 1980 


1.7 MILLION JOB OPPORTUNITIES FOR YOUTH 
TO BE AVAILABLE THIS SUMMER 


WASHINGTON -- More than 1.7 million job opportunities, mainly for disadvantaged 
youth 14 through 21, will be provided this summer through federally funded or supported 
programs, Secretary of Labor Ray Marshall announced. 

The Secretary said the opportunities will be available through nine distinct 
programs with a federal outlay of approximately $1 billion. The major summer jobs 
effort will be through the Labor Department, accounting for approximately 1,300,000 jobs. 
The U.S. Office of Personnel Management will account for another 96,000 summer jobs; 
the Departments of Agriculture and Interior will find jobs for 33,000; and the National 
Alliance of Business has pledged to hire 275,000 in private industry. 

Marshall called the summer youth program “a major element in our nation's 
commitment to wipe out economic disadvantage and to help young people gain valuable 
work experience.’ 

He said more than 95 percent of the anticipated job openings will go to youths 
from economically disadvantaged homes and that this year's program should provide 
work opportunities for more than 90 percent of the disadvantaged youths expected 
in the labor market. 

The Labor Department's Summer Youth Employment Program (SYEP), with $745 million 
for 1 million jobs, is the keystone of the national effort. State, county, and city 
governments operating manpower programs under the Comprehensive Employment and Training 
Act (CETA) are gearing up to create these 10-week jobs. The jobs will pay youths at 


least the federal minimum wage of $3.10 an hour. 


(More) 
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Based on last summer's experience, CETA program sponsors may add more than 
50,000 jobs to this total. Last summer, CETA administrators added approximately 
55,000 jobs from other CETA funds to augment the Summer Youth Employment Program. 

The National Alliance of Business, @ Labor Department-supported oraanization, 
has announced a goal of 275,000 private-sector job opportunities for disadvantaged 
youth. They will be hired by private enterprise establishments without subsidy 
from the Labor Department. Last year, the NAB reported placements of 325,900. 
(Private industry provides several million additional summer jobs for youth from 
a1] economic backgrounds). 

The one summer program not aimed exclusively for disadvantaged youth, the 
Youth Conservation Corps, has $54 million earmarked for this summer to handle 
about 33,000 jobs in trail building, stream clearing, and timber trimming. This 
program is administered by the Departments of Aoriculture and Interior. 

In all of these programs, the United States Employment Service (USES) in 
the Labor Department's Employment and Training Administration (ETA) has the role 
o* certifyino job-seeking youngsters as economically disadvantaged and referring 
them to specific programs. In doing this, the USES is represented by 2,600 
State Job Service offices nationwide. 

USES reports the referral and placement effort in summer jobs for disadvantaged 
as well as uncertified youth. This summer, USES expects to refer and place approxi- 
mately 250,000 youth in temporary jobs, more than half of them from poor families. 
In addition, USES will conduct a 10-city, $2.4 million demonstration project to 
train and find jobs for 1,000 out-of-school disadvantaged youth, ages 16 through 21. 

The Office of Personne] Management (OPM) will employ an estimated 96,000 youth 
under three different programs. OPM's Federal Summer Employment Program for Needy 
Youth is creating about 34,000 jobs with $42 million. All Federal departments and 
agencies take part in this program to provide summer aides for al] types of govern- 
ment offices across the country. 


(more ) 
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An additional 41,000 youth will be hired through the OPM's Merit Staffing 
Employment for Youth. These jobs are based solely on merit without regard to 
economic status. Another 21,000 will take part in the OPM's Stay-In-School 
program. Participants in this program work part-time during the schoo! year and 
full time during the ammer. 

Under SYEP, youth will get experience in a variety of job settings. These 
include X-ray, laboratory, medical, and dental assistants; library, teacher, museum, 
and legal aides; maintenance helpers; lifeguards; clerk-typists; junior coaches 
and counselors; and trainee positions in such skills as sheetmetal shaping, 
boilerroom operation, and warehousing. 

SYEP projects will include, for instance, community beautification, tree 
planting and neighborhood cleaning, construction of bike and hiking trails, 
building tennis courts and picnic sites, developing historical information, and 
clearing weeds from municipal cemeteries. 

ETA defines as “economically disadvantaged” one who is: a member of a 
family receiving cash welfare payments or an annual income (for four) of between 
$7,200 and $12,500 depending on location and program; receiving community care; 
substantially handicapped; confined to an institution; or a client of a 
sheltered workshop 

The total number of summer jobs for youth that can be expected this year 
if all programs are fulfilled are: 

PROGRAY JOBS DOLLARS 


Summer Youth Employment Program 1,000 ,N00 $ 745,000,000 
(Labor Department ) 


CETA Title I! Summer Jobs 50,000 (Est.) 107,000,000 
(Labor Department 


United States Employment Service 250,900 (Est.) N/A 
Labor Department) 


Special Training and Employment Assistance 1,900 2,400,000 
for Disadvantaged Youth (Labor Department) 


(more) 
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Federal Summer Employment Program for 
Needy fouth (Office of Personne] Management) 


Merit Staffing Employment for Youth 
(Office of Personne] Management) 


Stay-In-Schoo! 
(Office of Personnel Management) 


Youth Conservation Corps 
(Departments of Agriculture and Interior) 


Nationa) Alliance of Business 


TOTALS: 


### 


41,000 


21,000 


33,000 


275,000 


1,705 ,000 


42,000 ,000 
72,730,000 
22,750,000 
54,000,000 


N/A 


$ 1,045 ,880,.000 








Week of May 12, 1980 
AID APPROVED FOR 9000 GM AUTOWORKERS 

WASHINGTON -- More than 9000 workers at General Motors Corp. (GMC) assembly 
plants in Missouri, California, and Michigan have been certified by the Labor Department 
as eligible to apply for trade adjustment assistance. 

Approximately 4850 of the workers have been employed at the General Motors 
Assembly Div. (GMAD) plant in St. Louis, Mo., 3080 at the GMAD plant in South Gate, 
Calif., and 1190 at the Cadillac assembly plant in Detroit, Mich. 

Labor Department investigations indicated that the workers have been or may become 
unemployed or underemployed as a result of increased imports of standard size and luxury/ 
speciality cars and light trucks. 

A petition for adjustment assistance was filed with the Labor Department by the 
United Automobile Workers Union (UAW) on Feb. 5, 1980, on behalf of workers producing 
cars and trucks at 19 GMC assembly plants in eight states. Determinations on the other 
16 GMC plants were issued earlier. Labor Department investigations disclosed that the 
following criteria were met in the cases involving workers at the St. Louis, South Gate, 
and Detroit plants: there was (1) increased imports of competitive products, (2) 
significant layoffs or threatened layoffs or underemployment, and (3) a decline in the 
facility's sales or production, and (4) increased imports contributed importantly to the 
job losses at the facility. 

The Labor Department's certification provides that all workers at the GMAD plant 
in St. Louis and the Cadillac assembly plant in Detroit who became totally or partially 
separated from employment on or after Sept. 1, 1979 (impact date) are eligible to apply 
for adjustment assistance under the Trade Act of 1974. The impact date for the workers 


at the GMAD plant in St. Louis is June 1, 1979. 


(More) 
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The Trade Act of 1974 provides that workers who believe they have been or will 
become totally or partially separated from employment as a result of increased imports 
may petition the secretary of labor for certification of eligibility to apply for 
adjustment assistance. 

Assistance to workers under the Trade Act may include cash trade readjustment 
allowances, training, employment service (counseling, testing, and job placement 
services), job search grants, and relocation allowances. 

Payment of trade readjustment allowances, training, employment services, job 
search grants, and relocation allowances will be administered primarily through the 
local state employment security (Job Service) offices. 

To be eligible, a worker must have been employed at one of the three plants for 


at least six months out of the year prior to layoff. 


### 





Week of May 12, 1980 
FREIGHT FIRM TO PAY WORKERS $650,000 
IN OVERTIME SETTLEMENT 

WASHINGTON -- National Freight, Inc., one of the largest transport firms 
in the country, has agreed to pay $650,000 to 233 New Jersey employees in settlement 
of an overtime wage suit brought by the Department of Labor, Assistant Secretary for 
Employment Standards Donald Elisburg announced. 

The department had charged the firm with violations of the overtime and 
recordkeeping provisions of the Fair Labor Standards Act (FLSA). 

The settlement was contained in a consent judgment entered after a trial in 
the U.S. District Court in New Jersey. It includes an order enjoining National Freight, 
Inc., from future violations of the law. 

"We are pleased to bring this case to a successful conclusion and to gain a 
settlement of this dimension for the workers who have rightfully earned it, "Elisburg 
said. 

The employees affected by the agreement are dispatchers and office workers at 
the company headquarters in Vineland, N.J., and dispatchers in local offices throughout 
the state. 

The $650,000 settlement represents overtime pay found due for the period of 
March 3, 1973, to October 24, 1978. 

National Freight had contended that the workers were exempt from the overtime 
provisions of the FLSA. 

Under The FLSA, overtime compensation must be paid to employees at the rate 
of one and one-half of their regular rate of pay for all hours worked in excess of 
40 in a work week. 

The Wage and Hour Division, which is part of the department's Employment 


Standards Administration, enforces the FLSA and other worker protection laws. 


Legal action in the case followed investigations by the Trenton area and 


wage and hour office. 





Week of May 12, 1980 


1,000 DISADVANTAGED OUT-OF-SCHOOL YOUTH 
TO GET JOB AID IN 10 CITIES 


WASHINGTON -- A 10-City, $2.4 million demonstration project to train and find 


“jobs for approximately 1,000 out-of-school disadvantaged youth 16 through 21 was 


announced by Assistant Secretary of Labor Ernest G. Green. 

Project STEADY (Special Training and Employment Assistance for Disadvantaged 
Youth) will be conducted by the U.S. Department of Labor in conjunction with state 
Job Service agencies, each with 100 youth, in: 

Mesa, Ariz. $173,987 Portland, Ore. $257 ,848 

Denver, Colo. 256,153 Warwick, R.I. 240,500 

Detroit, Mich. 304 ,526 Columbia, S.C. 196,177 

Ferguson, Mo. 200 ,000 Waco, Texas 249,191 

Freeport, N.Y. 276,985 Norfolk, Va. 242,043 

The 12-week demonstration, to run from June through September of this year, 
will be conducted as part of the nationwide Summer Youth Employment Program, an annual 
activity funded by the Comprehensive Employment and Training Act (CETA). 

Participants will be provided counseling, testing, vocational exploration, 
occupational information, work experience, job-seeking skills development, job 
development and placement. 

The participants will be paid for the time actually spent in project activities 
at the rate of $3.10 per hour, 35 hours per week, for a maximum of 12 weeks. 

The demonstraton is designed to measure the efficiency, effectiveness and 
impact of Job Service technology as a means for improving the employment prospects of 
low-income, jobless youth. 

Youth recruited for the program must be (1) from families whose income does not 
exceed 70 percent of the lower living standard income level set by the Bureau of Labor 
Statistics, (2) out-of-school (high school graduates or dropouts) with no active plans 
to return to school in September 1980, and (3) unemployed and seeking employment. 

_ Youth who meet the eligibility criteria for the project and are interested in 
being considered for participation should contact the local office of the Job Service 


in the project site areas. 


# # # 





Week of May 12, 1980 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The law creating the U.S. Department of Labor was signed by President William 
Howard Taft on March 4, 1913. 
# # # 
In 1869, Massachusetts pioneered by creating the first bureau of labor statistics 
in the world, according to the U.S. Department of Labor. 
# # # 
In the late 1870's and early 1880's, the movement for a federal bureau of 
labor statistics gained strength, according to an article, "The Origin of the U.S. 
Department of Labor," reprints of which are available from the department. 
# # # 
On June 27, 1884, President Chester Alan Arthur signed a bill to create a 
U.S. Bureau of Labor in the Department of the Interior; the bureau was made 
independent of the Interior Department but without Cabinet rank under a bill signed 
by President Grover Cleveland on March 21, 1888. 
# # # 
In 1903, President Theodore Roosevelt appointed his private secretary, George 
B. Cortelyou, the first Secretary of Commerce and Labor, according to a publication 


of the U.S. Department of Labor. 
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